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JOB DESCRIPTION

	Job title:
	Research Fellow



	Pay Band
	7




	Department:
	Moredun Research Institute



	Reporting Structure:
	Director of Communications
Head of Disease Control




Administrator Equine Grass Sickness Fund
Co-signatory
Knowledge Exchange Specialist 




	Research Fellow



	Staff reporting to post holder:
	N/A



	Main purpose of job:
	The research fellowship scientist will develop new thinking and adopt multi-disciplinary approaches to progress research into Equine Grass Sickness. 

The key aims are:
· To develop a national database and sample biobank from EGS cases, working with horse owners and practising veterinary surgeons from all over the UK. The biobank will be available to the Fellow and other researchers working on EGS.
· Develop multi-disciplinary working through key collaborations to assimilate research ideas and prioritise these into research strands to forward research into the causes of EGS.
· Conduct knowledge exchange with horse owners, the horse industry and practising veterinary surgeon to update on progress and further collaborations, knowledge and partnerships.
· Identify relevant funding sources and develop proposals to further EGS research and to build a team involved in EGS at Moredun.



	
Main duties of post holder:
	1. Create a national sample biobank and database by co-ordinating case reports and samples, collecting and cataloguing samples from practising vets and horse owners. 
2. Establishing a network of vets practices and horse owners to assist in knowledge exchange for the project and sample collection.
3. Organise a Crucible event (www.crucible.org) to bring together experts from different disciplines associated with EGS and collate ideas and research strands from this.
4. Prioritise and undertake research following the most promising leads.
5. Apply for funding to further EGS research.
6. Organise meetings, events and written/media materials for contributing vet practices, horse owners and scientific partners, to keep all updated of progress.
7. Attend horse shows and events as part of Moredun and EGSF industry communication.
8. Publish in relevant, peer reviewed scientific journals.





               PERSON SPECIFICATION

	
	Essential
	Desirable

	Attainments:
	PhD in an associated field such as microbiology; immunology; epidemiology; molecular biology
	

	Experience:
	Relevant research experience, including at least three post-doctoral position
	Previous success in attracting external funding including Fellowship applications

	
	Knowledge exchange experience 
	Knowledge exchange experience with practising veterinary surgeons and horse owners

	
	Experience in writing research grants
	Experience with databases

	
	Experience in writing and successfully publishing research in high impact journals as primary or senior author

	Experience in biobank establishment

	
	
	Previous work with animals and holder of a personal license

	
	
	Experience in writing research grants

	Skills:
	Communication - excellent interpersonal and communication skills when dealing with a wide range of managers and staff.
Ability to present at scientific conferences
	Experience in social media in order to communicate science outputs

	
	Managing relationships – ability to build and maintain effective networks and deal with a wide range of people, from scientists and vets to horse owners. 
Able to build and maintain effective working relationships with a range of people.
	Ability to engage with research scientists across a range of different scientific disciplines

	
	Team working - ability to work flexibly and effectively as part of the team, but also the ability to be self-driven.
	Ability to assist in ongoing research projects within the institute

	
	Resilience - strong ability to work with ambiguity and constantly changing set of circumstances and issues.
	

	
	Planning and organisation - able to prioritise and plan activities taking into account deadlines and resources.
Ability to maintain accurate records of large datasets and large sample collections  
	

	
	Decision making – able to take independent action where necessary in line with policies and procedures.
	Ability to quickly assimilate complex information and take effective decisions when required

	
	Flexibility – ability to adapt and work effectively with a variety of situations, individuals or groups. 
Able to understand and appreciate different and opposing perspectives on an issue and to adapt an approach as the situation changes.
	

	Other skills (please specify)
	Inter-disciplinary working is central to this role therefore experience and an aptitude for this is essential.

	Other requirements (please specify)
	A driving license is essential for this post as travel throughout the UK may be required. 

Flexibility to work evenings and weekends will be required on occasion.
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